
Health Insurance — The City offers a “cafeteria plan” 
which includes a monthly contribution that an employee 
may apply toward premiums for medical, dental, and 
vision.

Supplemental Insurance — City provides supplemental 
medical insurance up to $15,000 annually for eligible  
participants.

Health Retirement Savings Account — City provided defined 
contribution program for IRS-eligible medical expenses upon 
retirement.

Flexible Spending Account — Covers IRS approved medical and/or 
approved dependent care expenses to be paid on a pre-tax basis. 
Healthcare spending up to $2,750 annually; dependent care up to 
$5,000 annually.

Life Insurance — City provides Life Insurance at 1x base salary with 
a minimum of $50,000 and maximum of $300,000. Additional life 
insurance may be purchased by employee.

Short- and Long-Term Disability — City provides 60% of salary.

Holidays — Twelve (12) paid holidays per year and eight (8) paid 
floater hours per year = 104 hours per year 

Annual Leave — Leave hours are to be used for personal, sick, and 
vacation leave and accrue from 176 to 256 hours.   

Military Leave — The City will pay qualified employees any difference 
between their base salary and the amount received in military reserve 
pay for regularly scheduled annual training that requires the employee 
to take military leave from their regular work week.

Flexible Work Schedule — The City currently offers 9/80 work schedules 
and telework opportunities.

Tuition Reimbursement — The City will reimburse 80% of tuition, up to 
$2,000 per year, for City related Certification programs and 80% up 
to $3,500 year for an Associates, Bachelors or Master’s degree.

Employee Assistance Program — 
Available to employee and imme-
diate family.

Wellness Program — Wellness 
Coordinator and multiple wellness 
classes available.

TO APPLY
If you are interested in this outstanding 
opportunity, please apply online at:

www.bobmurrayassoc.com 

Filing Deadline: 
April 4, 2021

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The 
most qualified candidates will be 
invited to personal interviews with 
Bob Murray and Associates. Can-
didates will be advised of the status 
of the recruitment following finalist 
selection. Finalist interviews will 
be held with the City of Elk Grove. 
A select group of candidates will 
be asked to provide references 
once it is anticipated that they may 
be recommended as finalists. 
References will be contacted only 
following candidate approval.

The City of Elk Grove is an equal 
opportunity employer and is commit-
ted to creating a work environment 
in which all individuals are treated 
with respect and professionalism.

If you have any questions, please 
do not hesitate to call Ms. Valerie 
Phillips at:

(916) 784-9080

FINANCE 
DIRECTOR



THE COMMUNITY
The City of Elk Grove is located in the 
southern portion of Sacramento County 
and is one of the fastest growing cities 
in the Sacramento Valley. With a population 
of approximately 176,000, Elk Grove is an 
active, vibrant community that prides itself as 
a great place to live, work and raise a family.

As the population has grown, so have its retail and service 
businesses. This has allowed Elk Grove to beautifully blend that 
small-town feeling with all the amenities of an urban area. Home 
to an entrepreneurial spirit and superior quality of life, Elk Grove is 
a family-oriented community where opportunity is around every 
corner. The City offers everything from starter homes to ranch  
estates and provides a safe, youthful environment where families 
put down roots. With a population  that is diverse in ethnicity, age, and 
income levels, Elk Grove is the second largest city in the Sacramento 
region. Located minutes from the California State Capitol, Elk Grove’s 
location provides easy access to two major freeways, the Sacramento 
International Airport and rail lines. Elk Grove is a well-run, financially 
stable city with a prosperous business community that boasts a diversity 
of shops, services, and promising careers. The City is known for an award-
winning school district, first-rate parks, and unique blend of big city 
amenities and small-town charm.

Recreation and leisure opportunities abound in Elk Grove and a mild, 
four-season climate characterized by warm, dry days during the summer 
and cool winter temperatures make Elk Grove ideal for activities year-
round. The City is centrally located to a number of golf courses and 
driving ranges; several health clubs and a family entertainment 
complex; and over 99 parks, totaling more than 700 acres of lush 
landscaping and recreational amenities that include picnic areas, 
softball fields, a skate park, and swim centers. For outdoor enthusiasts, 
the Cosumnes River Preserve, Laguna Creek Parkway, and Stone 
Lakes Refuge all border Elk Grove and provide wetlands, open space, 
walking and riding trails, fishing, and bird watching. The City offers 
two theater complexes for movie-goers, a variety of coffee 
shops and delicatessens, and many 
local dining establishments, 
many locally owned, that 
provide excellent cuisine 
and atmosphere. The 
City blends specialty 
shops with some of 
the most popular 
national stores to 
provide residents 
and visitors with 

unique shopping experiences and 
plenty of options. Old Town Elk Grove 
provides an eclectic collection of 
historical buildings, restaurants, an-
tique shops, and small businesses.

Elk Grove residents have access to 
the region’s best medical providers, 
including UC Davis Medical Center, 
Dignity Health, Sutter and Kaiser 
Permanente as well as a top per-
forming school district in the Elk 
Grove Unified School District 
(EGUSD)—recognized throughout 
California and the nation as a 
leader in progressive education. 
EGUSD mirrors the diversity of 
California, with more than 88  
languages and dialects spoken 
throughout the district. With nearly 
63,000 students, the district is 
currently the largest school district 
in Northern California and the fifth 
largest in the state. 

Elk Grove is a city with small town 
roots that boasts a proud heri-
tage and bright future. For more 
information about this dynamic 
city, visit the City’s website at 
http://www.elkgrovecity.org/. 

THE DEPARTMENT
The Finance Department provides 
financial information, accounting 
and budget functions, policy 
analysis, and recommendations 
which support decisions about 
how best to allocate and safe-
guard the resources available to 
the City. The Finance Department 
includes: Finance Administration, 
Accounting, Budgeting, Cashier-
ing, Purchasing, and Financial 
Planning. The Department has 23 
full time employees. The City’s 
2020-2021 General Fund operating 
budget is $74.4 million and the total 
all-funds operating budget is $304 
million.

THE POSITION
Under the direction of the 
City Manager, the Director 
oversees all of the func-
tions of the Finance De-
partment. Typical duties 
include but are not limited 
to: assume full manage-
ment responsibility for  
all Finance Department 
staff, services and activities, 
including financial planning, 
cash management, treasury 
management and investments, debt 
management, revenue administration and 
collection, CFD and assessment district, purchasing, accounts payable, 
grant administration, budget, cost allocations, and payroll; ensures 
compliance with local, state, and federal laws related to payroll, 
banking, debt covenants, investing, and financial reporting. Plans,  
directs, and coordinates, through subordinate level staff, the Finance  
Department’s work plans; assigns projects and programmatic areas of 
responsibility; reviews and evaluates work methods and procedures; 
meets with key staff to identify and resolve problems.

THE IDEAL CANDIDATE
The City of Elk Grove is seeking a progressive and seasoned Finance 
Director. The ideal candidate will be a creative and out-of-the-box 
thinker who can make the tough decisions. A self-directed and 
enthusiastic individual who can hit the ground running 
will succeed in this position.  Exceptional interpersonal 
and communication skills are essential to a candidate’s 
success in this search, as the new Finance Director 
will be expected to establish good working relation-
ships throughout the organization. They should 
see their peers as an asset and a resource to 
their job and organizational success.

The City seeks a Finance Director who is able to 
garner complete confidence from the City Council 
and City Manager. A technically astute individual 
with an eye for detail will succeed. The incumbent 
must be always looking outside the box for innovative 
financial solutions to accomplishing the goals and priorities 
of the City. In addition, the ideal candidate will possess a 
solid understanding/experience in a development heavy 
community. The new Finance Director will work closely with 
staff to ensure continuous improvement in the Finance 
Department’s operation. The City seeks a Finance  
Director who will excel in developing and mentoring 

staff and building an effective work 
team. They will be a leader and a 
motivator, encouraging quality and 
customer service-oriented work. 

Any combination of education and 
experience that has provided the 
knowledge, skills, and abilities 
necessary for this position is 
qualifying. Typically, a Bachelor’s 
degree from an accredited college 
or university with major course work 
in finance, accounting, economics, 
business administration or a related 
field; CPA preferred; seven (7) years 
of increasingly responsible expe-
rience in accounting or municipal 
finance, including three (3) years of 
administrative and management 
responsibility.

THE COMPENSATION
The annual salary range for the 
incoming Finance Director is 
$145,407—$194,872 dependent 
upon qualifications and experi-
ence. The City also offers a compre-
hensive benefits package that 
includes:

Retirement — CalPERS 2% @ 
55 for Classic members; 

new CalPERS members 
(PEPRA) are under a 
2% @ 62 formula. 

Social Security — 
City offers an IRS 
qualifying retirement 

plan and, therefore, 
employees do not cur-

rently participate in the 
Social Security program.

Deferred Compensation — 
Employee may participate in a 457 
deferred compensation plan up 
to the maximum annual amount 
allowed by law. The City will 
match up to 4% of employee’s 
salary to a deferred compensation 
plan; vesting period is one year.
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